
Ollie’s Security

About You

This job is not for everybody. We expect a lot. If you work here, you are motivated and ready to play a pivotal
role in Ollie’s daily operations. You are happy to work on a team as well as alone. You get the promptness thing.
You can work early. You can work late. You are not addicted to your cell phone. You are early, ready, and clear
just about all of the time. You are passionate about the food and beverage industry. You are prepared to learn
from a team that has decades of collective food service experience. Are you still reading?

What’s the catch?
Well, for starters it will be hard work. We serve over a thousand students, faculty, and visitors a day! Ollie's is a
fast-paced environment, and we expect you to face this challenge with enthusiasm and vigour. It can be hot, it
can be loud, it can be stressful, it can be messy, and we won’t promise that it is always fun – it’s almost always
fun! We work hard and we play hard.

Requirements
● Membership in the Carleton University Students’ Association (ie. must be a Carleton undergraduate

student).
● An awareness and sensitivity to issues including, but not limited to: trans/bi/homophobia, sexism,

racism and ageism.
● A valid Ontario Security License.
● Summer availability: events and on an as-needed basis. School year availability: two evening/late night

shifts per week (with Thursday night availability being a must).

Term & Rate
The rate is $15.84/hour plus tip out. This is a unionized position with CUPE 1281.

How to Apply
Please submit your resume via e-mail to:
Miguel Filiatrault, Ollie’s Manager: ollies@cusaonline.ca

Only those applicants who have been selected for an interview will be contacted.

CUSA values employment and educational equity and welcomes applicants from diverse groups including (but not limited to): women, Indigenous
people, people of colour, people with disabilities, international students, and gay, lesbian, bisexual and transgender people. CUSA is committed to
ensuring that accommodations are provided in all parts of the hiring process as required under CUSA’s accessibility policies, the Accessibility for

Ontarians with Disabilities Act, and the Ontario Human Rights Code. Applicants need to make their needs known in advance.
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